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| NTRODUCTI ON

Position is located in the Directorate for Research and

Engi neeri ng Managenent (E) of Sinulation, Training and

I nstrunentati on Command (STRICOM), a nmjor subordinate conmmand of
the U S. Arny Materiel Command (AMC). The mission of STRICOMi s
to provide centralized managenent and direction for all research
devel opnent, acquisition and fielding of Army training devices,
sinmul ations and simulators; instrunentation, targets and threat
sinmul ati on. The commander centrally directs, coordi nates, and
supports the materiel devel opment, acquisition and sustai nnent
activities through the matri x organi zati on and four Project
Managers. These divi sions performtechnol ogy-based nmanagenent,
concept fornul ation, acquisition managenent and technical
contract managenent of sinulations, sinulators, training systens
and instrunentation projects assigned to STRICOM The i ncunbent
participates as a student enployee in a tenporary enploynment/work
experi ence program

The purpose of this position is to provide engineering assistance
services in support of prograns supported by the Directorate for
Research and Engi neeri ng Managenent.

This position is not an acquisition position in the Systens
Pl anni ng, Research, Devel opnment and Engi neering Career Field.

| ncunbent nust be able to obtain and maintain a SECRET cl ear ance.

MAJOR DUTI ES

Partici pates as a student enployee in a tenporary enpl oynent/work
experience program The on-the-job experience involves the
practical application of the principles, concepts, work
processes, regul ations, and reference material fundanental to the
Engi neeri ng profession. Receives a variety of assignments of
noderate difficulty in any of the divisions of the Directorate.

1. Participates in recurring orientations designed to
famliarize the enployee with the current status of projects
bei ng acconplished by the organization and to provide an
understanding of their interrelationship wth and/or inpact on
wor k bei ng acconplished in the division to which assigned at the
tinme.

30%

2. Typical work assignments include drafting work on design
drawi ngs for reports; perform ng conputations relative to the
foregoing, and for estimates; assisting on field visits, taking



measurenments or maki ng observations of instrunented conditions
and recording sane; witing technical reports or portions
thereof; researching for and editing technical report material;
assisting in the conduct of conferences and neetings; conpiling
data for managenent actions, including networks and input data
for automatic data processing operations; and assisting in
| aboratory and field testing of materials.
70%

Performs other duties as assigned.

FACTOR 1 - KNOW.EDGE REQUI RED BY THE POSI TI ON

Know edge of engineering or conputer science principles,

t heories, and practices as would be typically acquired by a
student who has conpleted at |east a year, but |less than two
years, of academ c study beyond hi gh school while working towards
a bachelor's degree in engineering or conputer science with
sufficient course work in electronics, conputers and/or software,
that woul d enabl e the enpl oyee to participate in a beginning

trai ning program and successfully conpl ete planned training and
assi gnnments.

FACTOR 2 - SUPERVI SORY CONTROLS

Wor ks under general supervision of the Division chief. Receives
explicit guidance from hi gher grade engi neers who assi gn work
with oral or witten instructions covering work nethods and tine
limtations. Conpletes work in accordance with established
procedures, plans and specifications, and other appropriate

gui del i nes. Supervisor or a higher grade engineer is available
for additional assistance when deviations are noted. Wirk is
spot - checked in progress, and upon conpletion is reviewed for
adequacy, accuracy, tineliness, and adherence to instruction.

FACTOR 3 - GUI DELI NES

Qui del i nes include detailed technical manuals, directives,
supervisory instructions and criteria that are directly
appl i cabl e. The incunbent works in strict adherence to the

gui del i nes, consulting supervisor or a higher grade engi neers for
aut hori zation of any devi ations.

FACTOR 4 - COVPLEXITY

Assi gnnents consi st of specific, although related tasks, designed
to orient the enployee in the practical application of theory as



wel | as the basic principles and net hodol ogy of the work. Tasks
assigned are often the routine and detail ed work involved in
assignnments of higher graded engi neers.

FACTOR 5 - SCOPE AND EFFECT

Work supports the work of higher grade engineers in the section
and provides the enpl oyee with practical application of academ c
theory and basic principles. Tasks are specific and limted.

FACTOR 6 - PERSONAL CONTACTS

Contacts are primarily with a higher grade engineers within the
section, and limted contacts with contractors.

FACTOR 7 - PURPOSE OF CONTACTS

The purpose of the contacts is to gather and exchange infornmation
and to report on findings.

FACTOR 8 - PHYSI CAL DEMANDS - Level 8-1

Wrk within the office is sedentary, however wal ki ng, stooping,
bendi ng, carrying equi pmrent may be required.

FACTOR 9 - WORK ENVI RONMENT

Wrk is usually perfornmed in an office setting.



